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Industrial relations

Industrial relation means the relationship between employers and employees in course
of employment in industrial organizations. However, the concept of Industrial Relations has a
broader meaning. In a broad sense, the term Industrial Relations includes the relationship
between the various unions, between the state and the unions as well as those between the
various employers and the government. Relations of all those associated in an industry may be
called Industrial Relations.

According to Intemational Labour Organization, Industrial relations comprise
relationships between the state on one hand and the employer’s and employee’s organization on
the other, and the relationship among the occupational organizations themselves.

Definition: According to J.T. Dunlop, “Industrial relations are the complex interrelations
among managers, workers and agencies of the government”

Features of Industrial Relations:

. Industrial relations are outcomes of employment relationships in an industrial enterprise.
These relations cannot exist without the two parties namely employers and employees.
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. Industrial relations system creates rules and regulations to maintain harmonious relations.

. The govemment intervenes to shape the industrial relations through laws, rules,
agreements, terms, charters etc.
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Several parties are involved in the Industrial relations system. The main parties are
employers and their associations, employees and their unions and the government. These
three parties interact within economic and social environment to shape the Industrial
relations structure.
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. Industrial relations are a dynamic and developing concept, not a static one. They undergo
changes with changing structure and scenario of the industry as and when change occurs.
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. Industrial relations include both individual relations and collective relationships.

Objectives of Industrial Relations:

1. To maintain industrial democracy based on participation of labour in the management
and gains of industry.

. To raise productivity by reducing tendency of high labour turnover and absenteeism.
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. To ensure workers’ participation in management of the company by giving them a fair
say in decision-making and framing policies.
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. To establish a proper channel of communication.

DOWNLOAD: https://byltly.com/295b6q

Download

1/2


https://byltly.com/295b6q
https://byltly.com/295b6q

Tc23cce9be

manny khoshbin book pdf download
The Devil amp: 39:s Keep Malayalam Movie Download
Eliza Iz Rivombroze Online Sa Prevodoml

hellgate london x64 dx9 trainer 18
Young Virgin Porn Site



https://serlesoter.weebly.com/manny-khoshbin-book-pdf-download.html
https://ihunt.social/upload/files/2021/11/abtJNbxX1vXwvfZS9g7O_27_9f049194e04523deb4c7125ab74754c4_file.pdf
https://frugeardawma.weebly.com/eliza-iz-rivombroze-online-sa-prevodoml.html
https://wowonder.vaneayoung.de/read-blog/4643
https://www.webcaffe.ws/upload/files/2021/11/hg3ORUfeIVJSzMJh5PhD_27_665300a506e731b7b8828ba326974a68_file.pdf
http://www.tcpdf.org

